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Fact Sheet
Think breastfeeding and work don’t mix?  Businesses across the state are being recognized as “Mother-Baby–Friendly Workplaces” during October 2009!

What Is a “Mother-Baby–Friendly Workplace?”

· A Mother-Baby–Friendly Workplace provides support for employees (or their partners) who wish to provide breast milk for their babies.

· The US Breastfeeding Committee has created criteria for workplace support programs (www.usbreastfeeding.org). Workplaces selected for the Mother-Baby Friendly Workplace” recognition meet the “adequate” criteria listed in the committee’s publication titled “Workplace Breastfeeding Support.”  These criteria ensure compliance with existing law in California requiring employers to provide time and space for employees who wish to express their milk. 

Why Is this Recognition Important?

·  In California, more than 87% of mothers choose to breastfeed their babies. By supporting a mother’s decision to give her baby breast milk, employers can reduce health care costs, decrease absenteeism and increase morale.

· Breastfeeding reduces the number of sick days that families must use to care for sick children. In a study of two Southern California corporations, breastfeeding employees had half as many absences due to infant illness as did formula-feeding employees. 

· Breastfeeding reduces employee health care costs. Aetna estimates savings of $1435 on medical claims per breastfed baby per year. CIGNA has reported annual savings of $240,000 per year in health care costs and $60,000 per year through reduced absenteeism.

Which Businesses Will Be Recognized this Year?

· Workplaces across California are being recognized by regional coalition members of the California Breastfeeding Coalition. The businesses vary in size from 3 to more than 10,000 employees and include retail outlets, restaurants, athletic clubs, professional firms, financial institutions, hospitals and health clinics, school and childcare facilities, government agencies, newspapers, universities, and research facilities.

· Special statewide awards are being given by the Taskforce on Youth and Workplace Wellness to three organizations that provide additional support for families. The Task Force (http://www.wellnesstaskforce.org) is chaired by Senator Tom Torlakson (Contra Costa).
The California Breastfeeding Coalition 
The California Breastfeeding Coalition (CBC), formed in May 2003, serves as an umbrella organization for the 34 regional breastfeeding coalitions located throughout California. The CBC aims, through collaborative efforts, to promote and support breastfeeding in the home and workplace for the health and wellness of our communities statewide.

For more information, visit our website at: 

http://www.californiabreastfeeding.org
The 2009 California Mother-Baby–Friendly Workplaces 
	COUNTY COALITION
	WORKPLACE



	California Breastfeeding Coalition in collaboration with the California Task Force on Youth and Workplace Wellness
	Livingston Medical Group
Stanislaus County Human Services Agency

Deloitte Consulting, LLP

Los Angeles Office of The City Attorney

	Sacramento Area
	Frank Zaccari Insurance Agency
Child Abuse Prevention Center
Elk Grove Unified School District
Carl’s Jr.
Franchise Tax Board
UC Davis Medical Center

	Merced
	Livingston Medical Group
La Sierra Care Center

	Santa Clara
	eBay
Yahoo

	San Joaquin
	

	San Mateo
	Deloitte Consulting,  LLP

	Santa Cruz 
	Seniors Council of Santa Cruz County
Women’s Crisis Support-Defensa De Mujeres 
Boulder Creek Recreation and Park District 

	Stanislaus
	Pending Review late 2009    

	Sonoma
	Pending Application Current in 2009


Statewide Award Recipients from

California Task Force on Youth and Workplace Wellness

Livingston Medical Group

Livingston, CA

Livingston Medical Group is a non-profit community owned health center providing comprehensive primary and preventive medical services to all patients regardless of ability to pay. They partnered with Merced County Public Health to bring the Central California Regional Obesity Prevention Program to Merced County, focusing on environmental and policy change to prevent obesity. Part of their objectives were to increase breastfeeding and they began with creating a mother-baby friendly worksite at their clinic through the assistance of a master trainer from the Business Case for Breastfeeding; a HRSA program to increase the number of worksites incorporating worksite lactation policies into their businesses. They also offer a private room for their employees to express their breastmilk as well as patients to sit and breastfeed in if needed.

Stanislaus County Human Services Agency

Modesto, CA
Stanislaus County Human Services Agency employs over 600 people. Their motto is, “Striving to be the best county in America.” This division houses agencies such as Adult and Children’s Services, the Food Stamp program, WIC, and medi-cal. They offer a private area for employees to express breastmilk, deemed the “Lactation Station” by users who are given the benefit of electrical outlets, a furnished room, and access to a private bathroom to wash their hands and clean their supplies. They are also supported through a comprehensive written policy that allows employees both the time and space to express their breastmilk at their main campus and contact information if at other locations for expressing there.

Deloitte Consulting, LLP

Foster City, CA
Deloitte is one of the world’s largest consulting firms, with over 5,000 employees in California. They offer a full lactation program to their employees who first sign up when they are pregnant for services such as free double electric breastpumps for use, six months of unlimited phone support with a lactation consultant, information about breastfeeding, a support network of other mothers within the company who have also breastfed and gone back to work, and rooms to express breastmilk in every office the company utilizes. Their mothers feel very supported and valued and many travel for their employment and are met with support in non-typical methods such as shipping their breastmilk home to their children for them.

Los Angeles Office of the City Attorney

Los Angeles, CA
The Los Angeles City Attorney’s Office has a long history of family-friendly workplace policies.  All new parents, including fathers, mothers, foster and adoptive parents can take up to four months to bond with their child. Before women go on maternity leave, a personnel coordinator conducts an exit interview to review the Office’s breastfeeding and family leave policies. The Office created a Mother’s Lounge for breastfeeding mothers and offers job-sharing and flex-and part-time work options. The Mother’s Lounge has two spaces separated by a partition. Each space includes an electrical outlet, two chairs, and a table. The Lounge also includes a refrigerator exclusively for breast milk, masking tape and pen for labeling bottles, informational posters and flyers, and a bulletin board on the wall. For privacy, the Lounge also uses an “in use, please knock” sign on the door. Onsite daycare is also available for employees.

